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23 Jan, 2022 

Chinthala Aravind 

Dear Aravind , 

We are pleased to extend to you an offer of employment with DXC Technology ("DXC" or "The 

Company"). This offer letter is in confirmation of the terms and conditions set forth for the position you 

are being considered for. 

This offer of appointment is subject to positive feedback on your reference checks and conditional upon 

successful background checks (which may include criminal checks, verification of previous employment, 

education verification, credit check and appropriate identification verification) being conducted either by 

t

DXC or an appropriate third pary, and the results of such background checks being favorable in DXC's 

reasonable opinion. If this condition is not satisfied, then this offer of appointment will be void or will 

become void, on notice by DXC. If the terms & conditions are acceptable to you, kindly send us an 

acceptance mail at the earliest and confirm your date of joining. 

Along with this letter of employment we are also forwarding to you other relevant information for your 

perusal. 

At DXC Technology, we are greatly excited about the challenging and rewarding work environment. You 

will be an important part of the leading global information technology company and part of a culture that 

is driven to improve and outperform. 

To accept the offer of employment, please E-sign by providing your full name and unique identifier. 

We welcome you to join us in this exciting journey. 

Thanking You, 

Yours Sincerely, 

Lakendra Sethi 

Vice President - Human Resources 

EIT SERVICES INDIA PRIVATE LIMITED (Formerly known as Hewlett-Packard GlobalSoft Private Limited) 
Registered Office: 39/40, Electronics City, Phase II, Hosur Road, Bangalore -560100 Kamataka, India 
CIN: U72300KA2000PTC026968 IT +91 80 338621471 www.dxc.technology 
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23 Jan, 2022 

Chinthala Aravind

5-45 Seethyagari Thota Near 

Bypass Road Pithapuram East 

Godavari Andhra Pradesh India 533450

Dear Aravind, 

Welcome to DXC Technology! We are glad to have you with us and look forward to a long and mutually 

rewarding association. 

We have pleasure in appointing you as Associate Professional Software Engineer at EIT Services India P. 

Ltd [Formerly Hewlett Packard Global Soft India P.Ltd] of DXC Technology ("DXC" or "The Company"). Your 

date of appointment is effective from your date of joining, which shall be on or before 7 Feb, 2022.

Your appointment with EIT Services India P. Ltd [Formerly Hewlett Packard Global Soft India P.Ltd] is on the 

following terms and conditions. 

You are expected to report at DGS-Campus Phase-1, HP Avenue, 39/40, Hosur Road, Konappana 

Agrahara, Electronics City, Bengaluru, 560100, at 9:00 AM to complete your joining formalities. 

1 PAY and BENEFITS 

Your Fixed Gross salary will be INR 342,857.00 per annum and Total Gross Salary inclusive of incentive 

compensation (at an indicative payment of 100%) will be INR 360,000.00*. 

*Subject to deduction of the statutory liabilities, if any.

1.1 Basic Salary 

You will be eligible for a Basic Salary. The amount towards the basic salary is INR 180,000.00 

1.2. Flexible Benefit Plan (FBP): 

You will be eligible to receive benefits under the Flexible Benefit Plan of the company and the maximum cost 

to company in providing such benefits shall not exceed the difference of amount between basic salary and 

total fixed salary. A broad guideline applicable to you is attached in Annexure (II) to help you determine the 

plan. 

1.3. Provident Fund: 

You will participate in the Company's Provident Fund Scheme. The Company will contribute monthly an 

equivalent of 12% of your basic salary to the fund. This is inclusive of statutory remittance by the company 

towards employee pension scheme maintained with the Regional Provident Fund Commissioner, wherever 

applicable. 
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2.11 General Conditions 

I. Your working hours, weekly offs, periods of work, public holidays, leave rules etc. will be governed by
the rules and regulations applicable to the Business unit to which you will be attached. You would be
operating from any location and in any shift, including night shift, as may be advised by the Company
keeping in mind business needs and deliverables to its customers.

II. You will be governed by all the Company's rules and regulations that are in force now and also those,
which may come into, force from time to time even if they are not individually notified to you in writing.
The Company has sole and absolute right to change any of it's rules and regulations at any time to meet
exigencies of business.

Ill. You are required to sign a "Confidentiality Agreement" with the Company on the day of joining. 

IV. You will be covered by DXC Technology Employee's Intellectual Property Policy, the Company's
Standards of Business Conduct and other policies, procedures and other rules as applicable from time to
time.

V. The terms of the employment shall be governed by the laws of India.

VI. If you are absent from the designated office beyond a period of 3 working days without adequate
authorization as per company policies, you shall be deemed to have abandoned employment on your
own will.

Please sign and return the copy of this appointment letter as a token of your acceptance. 

Thanking You, 

Yours Sincerely, 

Lokendra Sethi 

Vice President - Human Resources 

I accept the above referred Pay and Benefits and the general terms and conditions of employment 

Chinthala Aravind
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Jan 25, 2022 

Candidate Physical Signature (to be completed first day of work): 

I accept the above referred Pay and Benefits and the general terms and conditions of employment 

First Name Middle Name Last Name 

Date 

Place 

Annexure II 

Flexible Benefits Plan (FBP) 
Job Family: Software Engineering 
Title: Associate Professional Software Engineer 

1 a. House Rent Allowance 
Maximum Limit: 50% Of Annual Basic 
Supporting Documents: Declaration & at least one receipt per quarter, as proof of rent, from landlord 
1 b. Actual Rent paid towards Company Leased premises 
Maximum Limit: 100% of Annual Basic 
Supporting Documents: Lease Agreement 

2. LT A once a year (LT A will be exempt if availed by the employee twice in a block of four calendar 
years.)
Maximum Limit: 20% of Annual Basic subject to a maximum of Rs. 200,000
Supporting Documents: Original Tickets /Boarding Pass and/or Cash Memos & Appropriate Leave

3. Children education allowance for maximum of 2 dependent children : (Per child per month Rs.100) 
Maximum Limit: Rs. 2,400 per annum
Supporting Documentation: Declaration and submission of receipts

4. Children's Hostel Allowance for maximum of 2 dependent children (in case children are in a hostel):
(Per child per month Rs.300)
Maximum Limit: Rs. 7,200 per annum
Supporting Documentation: Declaration and submission of receipts 
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5 Copy of PAN card/Application ID for PAN card applied 

Original Required for Verification: No 

No. of Copies: One 

6 Age Proof Copy of Passport or Pan card or Driving license 

Original Required for Verification: No 

No. of Copies: One 

7 Photo identity proof Copy of PAN Card or Passport or Driving license 

Original Required for Verification: No 

No of Copies: One 

8 Address Proof to open bank account for salary credit Copy of Rental Agreement or Driving license or 

Voter's ID If you want to give Bangalore address for all communication in Citibank account form, please 

bring a copy of address proof that has your name 

Original Required for Verification: Yes 

No of Copies: One 

9 Four passport size color photographs. Please note that 1 passport size photograph should specifically 

have a Navy Blue background. It is standard as per Company policy. No other types of photographs 

would be accepted. 

Original Required for Verification: Yes 

No of Copies: Four 

10 NSR Registration Number 

11 Note down your parents' dates of birth for nomination in PF, Gratuity 

Agreement Regarding Confidential Information and Proprietary Developments India 

 

1. Consideration and Relationship to Employment. As a condition of my employment with DXC
or one of its subsidiaries, successors, assigns, or affiliates (referred to collectively as, "Company"), in
return for Company's agreement that I will be provided certain confidential and proprietary information,
training, and/or customer contacts to assist me in my duties in such employment, I knowingly agree to
restrictions provided for below that will apply during and after my employment by Company. I
understand, however, that nothing relating to this Agreement will be interpreted as a contract or
commitment whereby Company is deemed to promise continuing employment for a specified duration.

2. Confidential Information. This Agreement concerns trade secrets, confidential business and
technical information, and know-how not generally known to the public (hereinafter "Confidential

Information") which is acquired or produced by me in connection with my employment by Company.
Confidential Information may include, without limitation, information on Company organizations, staffing,
finance, structure, information of employee performance, compensation of others, research and
development, manufacturing and marketing, files, keys, certificates, passwords and other computer
information, as well as information that Company receives from others under an obligation of
confidentiality. I agree to abide by the Company Confidential Information Policy and specifically agree
that with regard to Company Confidential Information:

(a) to use such information only in the performance of Company duties;
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to have violated any restrictions in the Protective Covenants, then the time period for such restrictions will 
be extended by one day for each day that I am found to have violated them, up to a maximum extension 
equal to the time period originally prescribed for the restrictions. 

10. Severability; Authority for Revision; Assignment; Governing Law. The provisions of this
Agreement will be separately construed. If any provision contained in this Agreement is determined to be
void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will remain in
full force and effect as if the provision so determined had not been contained herein. If the restrictions
provided in this Agreement are deemed unenforceable as written, the parties expressly authorize the
court to revise, delete, or add to such restrictions to the extent necessary to enforce the intent of the
parties and to provide Company's goodwill, Confidential Information, Proprietary Developments and other
business interests with effective protection. In the event the restrictions provided in this Agreement are
deemed unenforceable and cannot be reformed to make them enforceable, then any prior agreements
that I have made with Company relating to confidential information or proprietary developments shall not
be deemed to have been superseded or otherwise affected by this Agreement, but instead shall remain
in effect. The title and paragraph headings in this Agreement are provided for convenience of reference
only, and shall not be considered in determining its meaning, intent or applicability. This Agreement will
inure to the benefit of the parties' heirs, successors and assigns. This Agreement, including but not
limited to the Protective Covenants, may be assigned by Company to a subsequent employer, successor
or assign without the need for further authorization or agreement from me. This Agreement will be
governed by the laws of the country and/or state identified as my work location in which I work at the time
of its enforcement.

11. Acceptance by Company. A counterpart of this Agreement has been manually executed by a
duly authorized representative to indicate Company's acceptance of the terms hereof and Company's
covenant to perform its obligations hereunder (including, without limitation, Company's agreement that I
will be provided certain confidential and proprietary information, training, and/or customer contacts to
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal
agreement to such terms. I acknowledge the sufficiency of Company's acceptance of the terms hereof to
establish the mutual rights and responsibilities defined herein.

12. Acceptance by Employee. By placing my signature below, I confirm that I have read and fully
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior
to my acceptance of such terms.

FOR Company 

Lokendra Sethi 

Vice President - Human Resources 

FOR Employee 
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Name Chinthala Aravind

Date : Jan 25, 2022 


