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Part A

Data of the Institution

1. Name of the Institution

ADI TYA COLLEGE OF ENG NEERI NG &
TECHNOLOGY

Name of the head of the Institution

Dr. T K Rama Krishna Rao

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08842326212
Mobile no. 9000276662

Registered Email

princi pal @cet.ac.in

Alternate Email

ramakri shnat k@mai | . com

Address Adi tya Nagar, ADB Road, Suranpal em
Peddapuram Mandal, E. G Di st.

City/Town Sur anpal em

State/UT Andhra Pradesh

Pincode

533437




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. RV S Lalitha

Phone no/Alternate Phone no.

08842326212

Mobile no.

8008379819

Registered Email

i gac_coordi nator @cet.ac.in

Alternate Email

office@cet.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://acet.ac.in/acet/A | _conmitees

[ AQARY2O0ACETY®02017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://acet.ac.in/?p=exani nati on&cat ego

ry=&conmi t t eename=Exani nati on%20Conmi t t
eettt ab6

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.68 2016 11-Jul - 2016 10-Jul - 2021
6. Date of Establishment of IQAC 15- Nov- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://acet.ac.in/acet/All_commitees/AQAR%20ACET%202017-18.pdf
http://acet.ac.in/acet/All_commitees/AQAR%20ACET%202017-18.pdf
http://acet.ac.in/?p=examination&category=&committeename=Examination%20Committee#tab6
http://acet.ac.in/?p=examination&category=&committeename=Examination%20Committee#tab6
http://acet.ac.in/?p=examination&category=&committeename=Examination%20Committee#tab6

Short Trai ning Program on 22- Apr-2019 40
NBA Accreditation 5

organi zed by NI TTTR,

Kol kat a

Short Tine Training 25- Feb- 2019 128
Program on Eval uati ng 5

St udent s’ Perfornmance

Desi gni ng Questi on Papers

organi zed by NITTTR

Kol kat a

Sensitization Program on 29- Jan- 2019 32
ARI | A 1

Orientation Program on 28- Nov- 2018 30
NI RF 1

Faculty Training Program 19- Nov- 2018 134
on CQut cone Based 3

Educat i on

Short Tine Training 12- Nov- 2018 40
Program on Organi zati onal 5

Behavi our organi zed by

NI TTTR, Kol kt at a

Orientation Programe on 04- Jun- 2018 25
Val ue added courses 1

Orientation Program on 01- Aug- 2018 210
Smart | ndi a Hackat hon 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr.T. K. Rama Semi nar SERB- DST 2018 100000
Kri shna Rao 2
Dr.T. K Rama Facul ty Al CTE 2019 538000
Kri shna Rao Devel opnent 15
Program
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/492_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/492_Formation.pdf

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?

If yes, mention the amount 0

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Initiated to conduct CRT(Canpus Recruitnent Training) to final year and third
year students for better placenents.

Initiated to conduct orientation / induction programmes for newy joined
st udent s.

Encouraged faculty nenbers to attend workshops/ conf erences/ FDPs/ NPTEL
Certifications.

Encouraged faculty to apply for research proposals for funding agencies. Faculty
are encouraged towards publishing their research work in reputed Journals /
Conf er ences.

Initiated to conduct Project Space for a duration 1 week to enhance coding | evels
of the students of all branches.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Encourage students to devel op robotic Devel opnent of Inter disciplinary

applications through Robotics club. skills.

Onl i ne assessnent through Cocubes St udents got placenents in Software and
core conpani es with higher packages.

Participation of students in various Enhancenent of coding skills.

onli ne codi ng conpetitions.

Project exhibitions, Projects on Exposure to | atest technol ogies for al

cutting edge technol ogi es by students the students in the Canpus.

Ext ensive CRT training, Project | mproved knowl edge | evel s, exposure to

training, Technol ogy training, Coding nmeet | ndustry needs and | nproved canpus

practice to bright students from3rd pl acenent s.

year on wards.



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/492_Minutes.pdf

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 03- May- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 09- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Adi tya Col | ege of Engi neering

Technol ogy has desi gned EGovernance
Policy, with the primary objective of

i npl ementi ng Egovernance in various
interactions and services of the
Institution. This policy will help in
achieving efficiency in all the various
operations of the Instructions in an

i ntegrated nanner to enable
transparency, clarity in different
functionalities of the instructions
about Teachi ng Learning (Acadenic),
Admi ni stration, Exam nations, Finance
accounting, Library, Adm ssions, etc.
To have integrated userfriendly

Ent erpri se Resource Planning (ERP)
solutions to automate various nodul es
of Institutional functioning, adequate
training to all the staff for effective
use is also planned. By the direction
of the Institutions Governi ng Body
suitabl e ERP has to be depl oyed and put
into the appropriate use, required
training has to be provided for the
staff nenbers of the College to get the
opti mal benefits fromthe software and
connect with stakehol ders. The website
is put to full use as a vital
information source to all the

st akehol ders and all inportant

conmuni cations/circulars notices are




made avail able on web site to ensure
reaching of information to the needy
any tine anywhere. The access has been
given to various stakeholders to
mexi m ze the use to stay connected with
parents, students, and staff to

inti mate absentees, academnic
performance, holidays, and other
required information. For convenience
pur poses, the policy is broadly divided
into the foll owi ng nodul es. 1.

Admi nistration 2. Finance and Accounts
3. Student Admi ssion and Support 4.
Exam nation 5. Library

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Adi tya Col | ege of Engineering & Technol ogy, Suranpalemis affiliated with
JNTUK, Kakinada, and follows the affiliating university's syllabus for both
under graduat e and postgraduate prograns. The Institute creates its schedul e of
events based on the Academ c Cal endar of the affiliating University, which
i ncludes Curricular, Co-curricular, and Extra-curricular activities. The
Institution produces a Curriculumplan to neet the College's Vision and M ssion
in order to better inplenent the University's syllabus. Stakehol der neetings
are held on a regular basis to devel op new teaching and | earni ng net hodol ogi es.
At the start of each academ c year, | QAC hosts a neeting with the departnent
heads to subnmit the foll owi ng docunents. 1. Departnental Cal endar of Events 2.
Bri dge Courses List 3. Allotnent of Courses 4. Certificate Courses List The
IQAC is in charge of tracking the progress of Departnent-level activities. For
the preparation of course files, |1 QAC provides a structured format.
Fortnightly, the Head of Departnment nonitors class work, tutorial sessions,
student performance, and syllabus conpletion status. Internal and externa
assessnent are the two ways in which students are evaluated. A student's
internal evaluation is based on their performance in two sessional exans per
senester. Each sessional exam consists of three sections: descriptive,
obj ective (online), and assignment. The University conducts a descriptive
external assessnent at the end of the senester.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 06/ 08/ 2018 6 Enpl oyabi | Techni cal
Certificate ity
course on
Power
syst ens
anal ysi s on
MATLAB
Ni | 06/ 08/ 2018 10 Enpl oyabi | Techni cal

Certificate ity




course on
AUTOCAD
STAND PRO

Certificate
course on
RHCSA( Red

Hat
Certified

System Adnmi n

i strator)

Certificate
course on
I nt roduction
to JAVA for
ECE

Certificate

course on

pyt hon for
ECE

Certificate
course on
| OT training
to ECE

Certificate
course on
CCNA

Cyber Ops

Certificate
course on
V\EB
Devel opnent
usi ng PHP

Certificate
course on
Banki ng
Product s
Servi ces

Certificate
course on
Devops

Certificate
course on
Drafting
Model | i ng

usi ng

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

22/ 10/ 2018

03/ 09/ 2018

22/10/ 2018

04/ 02/ 2019

13/ 08/ 2018

07/ 01/ 2019

22/ 10/ 2018

05/ 11/ 2018

03/ 10/ 2018

10

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi

ity

Enpl oyabi
ity

Techni

Techni

Techni

Techni

Techni

Techni

Techni

Techni

Techni

cal

cal

cal

cal

cal

cal

cal

cal

cal




AUTOCAD
Ni |
Certificate

course on
CATI A

25/ 02/ 2019 6

Enpl oyabi | Techni cal

ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech G vil Engineering 11/ 06/ 2018
BTech El ectrical Electronics 11/ 06/ 2018
Engi neeri ng
BTech Mechani cal Engi neering 11/ 06/ 2018
BTech El ectronics 11/ 06/ 2018
Conmruni cat i on Engi neeri ng
BTech Comput er Sci ence 11/ 06/ 2018
Engi neeri ng
BTech I nf ormati on Technol ogy 11/ 06/ 2018
M ech Structural Engi neering 27/ 08/ 2018
M ech Power El ectronics 27/ 08/ 2018
M ech CAD/ CAM 27/ 08/ 2018
M ech Ther mal Engi neeri ng 27/ 08/ 2018
M ech Enbedded Systens 27/ 08/ 2018
M ech Comput er Sci ence 27/ 08/ 2018
Engi neeri ng
MCA Conput er Applications 13/08/ 2018
VBA HR, Marketing, Finance 13/ 08/ 2018
I nt egr at ed( PG VBA 13/ 08/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1263 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Roboti cs

Val ue added course on 13/ 08/ 2018 64
Cyber Security Essentials
Val ue added course on 07/ 01/ 2019 110




Val ue Added course on 10/ 09/ 2018 56
MEAN STACK
No file upl oaded.
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech ClviL 118
BTech ELECTRI CAL AND 107
ELECTRONI CS ENG NEERI NG
BTech MECHANI CAL ENG NEERI NG 235
BTech ELECTRI CAL AND 252
COVMUNI CATI ON ENG NEERI NG
BTech COVPUTER SCI ENCE 117
ENG NEERI NG

BTech I NFORVATI ON TECHNCLOGY 57

VBA MBA 21

MCA MCA 37

M ech STRUCTURAL ENG NEERI NG 7

M ech PONER ELECTRONI CS 4

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Students, exit students, alumi, parents, and enployers provide feedback to
Aditya Col | ege of Engi neering and Technol ogy feedback nechanism |n both online
and offline nodes, the | QAC col |l ects feedback from students twi ce a senester
The online feedback systemincludes a built-in formfor collecting feedback
from students, which includes a questionnaire that covers key points such as
syl | abus coverage, course material, teaching nmethodol ogy, faculty comunication
skills, and so on. Follow ng the collection of feedback, 1QAC will analyze it
by faculty and submt a report to the Principal. Faculty with poor performance
will be contacted by the Principal and Head of Departnent, who will provide

gui dance on how to inprove their performance. In staff neetings, faculty
menbers who provide positive feedback are prai sed and encouraged. Enpl oyers who
come to canpus for recruitment, guest |ectures, and interactive sessions
provide feedback to |QAC. As a result of their feedback, the institution has

i npl enent ed Val ue Added Courses to help students inprove their enployability
skills. The | QAC col l ects feedback from parents during Parent-Teacher Meetings.
Daily attendance of the student is conmunicated to the parents via SMS, based



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/492_Projects_undertaken_1645768812.xlsx

on their feedback. To reach the student with high intensive know edge, and in
poi nt of enployability, students are trained beyond the curriculum by attending
the industrial visits and internships.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech CAD/ CAM 18 5 5
M ech ES 18 4 4
M ech PE 18 7 7
M ech CSE 24 1 1
BTech I'T 60 50 48
BTech CSE 120 120 112
BTech ECE 240 250 240
BTech VE 240 215 200
BTech EEE 120 100 94
BTech CE 120 82 80
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3091 201 160 18 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
188 188 7 61 61 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institute has an effective proctoring or mentoring system that covers both academics and career issues. A
faculty member is assigned with a group of 20 students for proctoring. The faculty member who is called as
Proctor will monitor the student attendance, performance in the examinations, classroom behavior and so on.
Each proctor maintains a register of their respective students and records their activities. Periodically the
proctors will call the parents and inform progress of their ward, attendance and marks obtained in the class tests,
semester end examinations and so on. The proctors also counsel their group students in academics,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/492_Demand_ratio_1646212071.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/492_ict_tools_1646654762.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/492_e_resource_1646654819.xlsx

psychological and career issues. In the beginning of the academic year, Head of the Department allocates the
students of their department to the proctor with maximum of 1:20 ratio. The proctor will meet the students in
group and in person. In personal interaction the proctor collects information about socio-economic background,
education, hobbies and so on. The proctor will encourage their group of students to participate in curricular, co-
curricular and extra-curricular activities.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3292 188 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

188

30

0

30

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Buddana S Pr of essor NPTEL EliteSilver
Nar ayana Murty
2018 Buddana S Pr of essor NPTEL EliteSilver
Nar ayana Murty
2018 Suj at ha Pal i ka Assi st ant NPTEL Elite
Pr of essor
2018 Kot hara Sant hi Assi st ant NPTEL Elite
Pr of essor
2018 Vasansetty Naga Assi st ant NPTEL Elite
Kal yani Pr of essor
2018 Chal umuri Assi st ant NPTEL Elite
Bhaskara Rao Pr of essor
2018 Pavankunmar Assi st ant NPTEL EliteSilver
Bul asar a Pr of essor
2018 Sayapanayani Associ at e NPTEL Elite
Si vachar an Pr of essor
2018 Mohamrad Abdul Assi st ant NPTEL EliteSilver
Shukoor Pr of essor Topper of 5 in this
cour se
2018 Rayi Sail aja Associ at e NPTEL EliteSilver
Pr of essor Topper of 5 in this
cour se
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last |Date of declaration of
semester-end/ year- | results of semester-



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/492_Honours_recieved_1646718055.xlsx

end examination end/ year- end
examination
BTech A02 12/1 08/ 11/ 2018 26/ 12/ 2018
BTech A02 1/1 15/ 01/ 2018 07/ 01/ 2019
BTech A0l 4/ 2 30/ 04/ 2019 28/ 05/ 2019
BTech A01 3/2 07/ 05/ 2019 07/ 06/ 2019
BTech A01 2/ 2 07/ 05/ 2019 19/ 06/ 2019
BTech A0l 1/2 11/ 05/ 2019 19/ 06/ 2019
BTech A0l 4/ 1 01/ 08/ 2018 04/ 12/ 2018
BTech A01 3/1 01/ 06/ 2018 15/ 12/ 2018
BTech A01 2/1 08/ 11/ 2018 26/ 12/ 2018
BTech A0l 1/1 15/ 01/ 2018 07/ 01/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute is affiliated to JNTUK, Kakinada and follows the University
exam nation pattern. Internal evaluation is mandatory and part of requirenent
fromUniversity and for all UG and PG Courses. Each departnment conducts

continuous internal assessnment as per the guidelines of Exam nation cell
Cvil, Mechanical, EEE, ECE, CSE, IT, MCA and MBA Departnents conducts regul ar
class tests to inprove the results. Faculty groups the students as sl ow
| earners and fast |learners on basis of their class performance and
participation. In addition to this, Mechanical, ECE, CSE and |IT departnments
conduct workshops, Technical contest and Tech fest event |ike “VEDA" and online
Qui z by sharing information on certain free quiz conducting sites etc. on
topics related to the curriculum Every departnent identifies interested
students through novel activities for Robotics Club and Autonotive Fest etc.
eval uated and allow themto participate in Design Contest, Hackathons and nore
conpetitions to enhance the know edge. Sone departnents eval uate students on
the basis of their performance in group discussions (CSE, ECE, MECH, CIVIL, and
I T project presentations, assignnments, semnars, viva (ECE, CSE, |IT, EEE, and
MECH) presentations based on research paper. In extracurricular activities,
sel ected students are al so evaluated by the quality of social work they have
done for a mninmumof 3 hours per week

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute prepares the Acadeni ¢ Cal endar at the beginning of the acadenic
year after the Principal conducts neeting with | QAC, HODs and respective
Coordi nators, Examination Committee, Intra collegiate Fest Commttee (VEDA) and
Sports Conmittee nenbers. The academ c cal endar prepared, displayed the dates
for our annual Intercollegiate Festival, VEDA, Annual Day, Sports Day, and
presentations by all Departnments and Commttees for the Annual Academ c Audit.
The mai n purpose of fixing these schedules in advance is to enable the
departnents to plan for their own departnent programme and events. It also
hel ps the students to plan their academ c and extracurricular activities.
Exami nati on dates are decided by the JNTUK, Kakinada and intinmated to the
Col | eges, which was incorporated in the academ ¢ cal endar as and when provi ded.
Since the University conducts the senester end exam nations for all the UG and
PG courses, the College was obliged to follow these dates for exam nations. The
dates for internal exam nations for all courses, which are mandatory, are
deci ded well in advance and di spl ayed on the notice board. This nethod was
followed for both the senesters. After every exami nation, the |ast date for



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/492_Evaluation_1646218850.xlsx

submi ssion of mark statenents was declared in notice board. After the

decl arati on of

results,

the dates are fixed for

t he students.

reval uati on and communi cated to

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://acet.ac.in/?p=EEE
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
A0l BTech CE 114 87 76. 32
A02 BTech EEE 107 79 73.83
A03 BTech VE 251 175 69. 72
A04 BTech ECE 254 206 81. 10
A05 BTech CSE 112 95 84. 82
Al2 BTech T 46 42 91. 30
D87 M ech SE 11 10 90.91
D43 M ech PE 7 3 42. 86
D04 M ech CAD/ CAM 5 3 60
D55 M ech ES 2 2 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://acet.ac.in/acet/A|l_conmmtees/ 2018 19 SSS report. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 SERB, New 1 1
( Specify) Del hi
Any O her 365 Al CTE, New 5.38 5.38
( Speci fy) Del hi

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Creativity and I nnovation

EEE

11/ 09/ 2018



http://acet.ac.in/?p=EEE
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/492_Pass_percentage_1646654996.xlsx
http://acet.ac.in/acet/All_commitees/2018_19_SSS_report.pdf

Ent r epr eneur shi p CSE 23/ 07/ 2018
Car eer pl anni ng CSE, EEE 19/ 04/ 2019
Case study net hodol ogy HBS 07/ 12/ 2018
Ent r epreneur ship HBS 17/ 11/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
APOCAPALYPSE A Madhu Babu Aditya 30/ 04/ 2019 Best Student
Sur vi val Col | ege of Proj ect Cash
Engi neeri ng And Prize 10000
Technol ogy
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Adi tya K Tarun Sel f KARANAM SO LLESS 27/ 03/ 2019
Col | ege of TECHNOLOG ES FORM NG
Engi neeri ng
and
Technol ogy
Adi tya KRI SHNA Sel f AUGUNMENTI K Dl @ Tl ZED 27/ 03/ 2019
Col | ege of M SHRA SOFTWARE SOLUTI ONS
Engi neeri ng
and
Technol ogy
Adi tya Bhaskar Sel f QQ Digital 24/ 01/ 2019
Col | ege of Pol i setti Advertising Mar ket i ng
Engi neeri ng Mar ket i ng
and Pvt., Ltd.
Technol ogy
Adi tya V Bharath Sel f 3D diks 3D 27/ 03/ 2019
Col | ege of Kumar Printing
Engi neeri ng
and
Technol ogy

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)




I nt ernati onal CSE 4 0.23
I nt ernati onal ECE 14 2.1
I nt ernati onal CE 2 0

I nt ernati onal HBS 5 2.05
I nt ernati onal EEE 1 0. 85
I nt ernati onal ME 3 1.74

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

HBS

1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Or dered M Ani | I nt er nat 2019 0 Adi tya 0
Local Kumar , i onal Col | ege of
Bi nary Ravi babu Jour nal Engi neerin
Pattern Uppu Recent g
(CLBP) for Technol ogy Technol ogy
Classifica and Engi ne
tion of ering
Textures
Deceased M Ani | ku ARPN 2018 0 Adi tya 0
Leaf Ident | mar, Ravi |Journal of Col | ege of
ification | Babu Uppu [Engi neerin Engi neerin
Usi ng The g and g
Ceonetric Appl i ed Technol ogy
Local Sci ences
Bi nary
Pat t er ns
(GLBP)
I ntensif R .Saila Smart In 2018 0 Adi tya 1
ying the j a, Ch. novati on, Col | ege of
security |Rupa, A. S. Syst ens Engi neerin
of informa [N. Chakrav |and Techno g
tion by art hy | ogi es Technol ogy
t he fusion
of random
substituti
on
t echni que
and
enhanced
DES
A novel I nt er nat 2018 0 Adi tya 1
integrated |R Sail aj a, i onal Col | ege of




approach |Ch. Rupa, A |Journal of Engi neerin
usi ng . S.N. Chakr |Informatio g
Euclid s avart hy n Privacy, Technol ogy
and fuzzy Security
| ogic for and
secure com Integrity
muni cati on
Conpar at A. Rana Physi cs 2018 Adi tya 23
i ve Study Kri shna, of Col | ege of
of N. Muralia, | Condensed Engi neerin
Synt hesi s, |S.J. Mar gar Mat t er g
Structural |ettea, K 'S Technol ogy
and amat haa,
Magnetic |V. Veerai ah
Properties
of Cu2 sub
stituted
Co-N, Co-
Zn and Co-
My Nano
Ferrites
St udi es A. Rana Advanced 2018 Adi tya 28
on Kri shna, Powder Col | ege of
structural | N.Murali, |Technol ogy Engi neerin
magnetic |[S.J. Margar g
and DC ette, Technol ogy
el ectrical |T. Wgayehu
resistivit Manmo,
y N. Kri shna
properties Jyot hi ,
of CO0.5 |B. Sail aj a,
MD. 37 Ch.C Saila
Cu0. 13 ja Kumari,
Fe2O™4 K. Samat ha,
(MNi, Zn [V. Veeraiah
and M)
ferrite na
noparticle
syst ens
A Novel B.V.Vija I nt er nat 2018 Adi tya 1
Speech ySri i onal Col | ege of
Conmpari son Journal of Engi neerin
Techni que Si mul ati on g
usi ng Syst ens, Technol ogy
Optim zed Sci ence
Wavel et Technol ogy
Transform
to | nprove
t he
Quality of
Audi tory
Per cepti on
under Low
SNR
Condi ti ons
Tr ansf or B.V.Vija I nt er nat 2018 Adi tya 0




mati on yasri, i onal Col | ege of
based | . Sant hi Jour nal of Engi neerin
Speech Com Pr abha Resear ch g
pression Technol ogy
for
| mprovi ng
Speech
per ception
under Low
SNR
Condi ti ons
| Or P. Swarn I nt er nat 2018 0 Adi tya 0
Based Real al at ha, i onal Col | ege of
Time Early A. Rama Jour nal of Engi neerin
V\r ni ng Vasant ha Creative g
Bus I nform Resear ch Technol ogy

ation Thought s
Systemto
St udent s
by E-nail

Shmart S. I nt er nat 2018 0 Adi tya 0
Wear abl e Annapur na i onal Col | ege of
Devi ce for |Devi,V.Pre |Journal of Engi neerin
Child et hi Creative g
Protection Resear ch Technol ogy
Thought s
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

O dered M Ani | I nt er nat 2019 20 0 Adi tya

Local Kumar , i onal Col | ege of

Bi nary Ravi babu Jour nal Engi neerin
Pattern Uppu Recent g

(OLBP) for Technol ogy Technol ogy
Classifica and Engi ne

tion of ering
Text ures

Deceased M Ani | ku ARPN 2018 32 0 Adi tya

Leaf Ident | mar, Ravi |Journal of Col | ege of
ification | Babu Uppu [Engi neerin Engi neerin
Usi ng The g and g

Ceonetric Applied Technol ogy

Local Sci ences

Bi nary
Pat t er ns

(GLBP)

I ntensif R .Saila Smart In 2018 22 1 Adi tya
ying the ja, Ch. novati on, Col | ege of
security |Rupa, A. S Syst ens Engi neerin

of informa |[N. Chakrav |and Techno g
tion by art hy | ogi es Technol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/492_Bibliometrics_1646718392.xlsx

t he fusion
of random

substituti
on
techni que
and
enhanced
DES
A novel I nt er nat 2018 0 1 Adi tya
integrated |R Sail aj a, i onal Col | ege of
approach |[Ch. Rupa, A |Journal of Engi neerin
usi ng . S.N. Chakr |Informatio g
Euclid s avart hy n Privacy, Technol ogy
and fuzzy Security
| ogic for and
secure com Integrity
muni cati on
Conpar at A. Rana Physi cs 2018 228 23 Adi tya
i ve Study Kri shna, of Col | ege of
of N. Muralia, | Condensed Engi neerin
Synt hesi s, |S.J. Mar gar Mat t er g
Structural |ettea, K 'S Technol ogy
and anmat haa,
Magnetic |V. Veerai ah
Properties
of Cu2 sub
stituted
Co-N, Co-
Zn and Co-
My Nano
Ferrites
St udi es A. Rana Advanced 2018 69 28 Adi tya
on Kri shna, Powder Col | ege of
structural | N.Murali, |[Technol ogy Engi neerin
magnetic |[S.J. Margar g
and DC ette, Technol ogy
el ectrical |T. Wgayehu
resistivit Mamo,
y N. Kri shna
properties Jyot hi ,
of CO0.5 |B.Sail aja,
MD. 37 Ch.C Saila
Cu0. 13 ja Kumari,
Fe24 K. Samat ha,
(MNi, Zn [|V. Veeraiah
and M)
ferrite na
noparticle
syst ens
A Novel B.V.Vija I nt er nat 2018 22 1 Adi tya
Speech ySri i onal Col | ege of
Compari son Jour nal of Engi neerin
Techni que Si mul ati on g
usi ng Syst ens, Technol ogy
Optim zed Sci ence
Wavel et Technol ogy




Transform
to I nprove
t he
Quality of
Audi t ory
Per cepti on

under Low
SNR

Condi ti ons
Tr ansf or B.V.Vija I nt er nat 2018 0 0 Adi tya
mati on yasri, i onal Col | ege of
based | . Sant hi Journal of Engi neerin
Speech Com Pr abha Resear ch g
pressi on Technol ogy
for

| mprovi ng

Speech
per ception

under Low
SNR

Condi ti ons
| OT P. Swarn I nt er nat 2018 0 0 Adi tya
Based Real al at ha, i onal Col | ege of
Time Early A. Rama Jour nal of Engi neerin
WAr ni ng Vasant ha Creative g
Bus I nform Resear ch Technol ogy
ation Thought s

Systemto

St udent s

by E-nmail
Smart S. I nt er nat 2018 0 0 Adi tya

Wear abl e Annapur na i onal Col | ege of

Devi ce for |Devi,V.Pre |Journal of Engi neerin
Child et hi Creative g
Protection Resear ch Technol ogy
Thought s
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 12 3 0 0
papers

Att ended/ Sem 1 14 1 11
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

JANVABHOOM  MAA
VOORU( 7DAYS) CAMP

AANURU PANCHAYAT

9

347



https://assessmentonline.naac.gov.in/public/Postacc/Index/492_Index_1646718486.xlsx

ESSAY WRI TI NG ADI TYA DEGREE 5 238
COVPETI TI ON ON COLLECGE
FREEDOM MOVEMENT
AWARENESS PROGRAM| ADI TYA COLLEGE OF 5 304
ON | MPROVI NG SO L PHARMACY
FERTI LI TY
COVMUNI TY PLEDGE AANURU PRI MAY 4 312
AT AANURU PANCHAYAT SCHOOL
QUI Z ON YOGA FOR ADI TYA DEGREE 5 217
FOR ADI TYA DEGREE COLLEGE
COLLECGE
SWACHHTA PAKHWADA P NAYAKAMPALLI 5 673
(15 DAYS) CAMWP VI LLAGE
DI STRI BUTI ON OF KAKI NADA 1 193
BLANKETS TO
ROADSI DE NEEDY

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

DI STRI BUTI ON OF
BLANKETS TO
RCADSI DE NEEDY

BEST SERVI CE

LOVE

FOUNDATI ON

TO SERVE

193

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
wonen | NTERNAL Sem nar on 2 60
enpower ment COWPLAI NTS How to curb Eve-
COWM TTEE t easi ng
(1CO, ACET
wonen | NTERNAL Awar eness 2 100
enpower nent COVPLAI NTS program on
COW TTEE Preventi on of
(1CO, ACET Acid Burn
vi ol ence
wonen | NTERNAL Phot ogr aphy 1 20
enpower ment COVPLAI NTS Cont est - Wnen
COW TTEE in rural India
(1 CC, ACET on occasi on of
Wnen’ s Day

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration




SPOT VALUATI ON

JAVAHARLAL NEHRU
TECHNOLOG CAL
UNI VERSI TY :

KAKI NADA

SPOT RE- VALUATI ON

JAVWAHARLAL NEHRU
TECHNOLOG CAL
UNI VERSI TY :

KAKI NADA

SPOT CENTER

JAVAHARLAL NEHRU
TECHNOLOG CAL
UNI VERSI TY :

KAKI NADA

SPOT CENTER

JAVAHARLAL NEHRU
TECHNOLOG CAL
UNI VERSI TY :

KAKI NADA

I NTERNSHI P

M AVERESVWARI
(16P31A0127)

ROADS BUI LDI NGS
DEPARTMENT, GOVT OF
ANDHRA PRADESH,
NEAR ZI LA PARI SHAD
JUNCTI ON, KAKI NADA,
ANDHRA PRADESH.

30

I NTERNSHI P

CH. SUSHM THA( 15P3
1A0156)

ROADS BUI LDI NGS
DEPARTIMENT, GOVT OF
ANDHRA PRADESH,
NEAR Z| LA PARI SHAD
JUNCTI ON, KAKI NADA,
ANDHRA PRADESH.

30

I NTERNSHI P

CH. DURGA DEVI
(17P35A0128)

ROADS BUI LDI NGS
DEPARTIMENT, GOVT OF
ANDHRA PRADESH,
NEAR ZI LA PARI SHAD
JUNCTI ON, KAKI NADA,
ANDHRA PRADESH.

20

I NTERNSHI P

SUSM THA

THOVSON REUTERS
| NTERNATI ONAL
SERVI CES PRI VATE
LI M TED, Hyder abad

180

I NTERNSHI P

BONDALA JYOTH
MOUNI KA

THOVBON REUTERS
| NTERNATI ONAL
SERVI CES PRI VATE
LI M TED, Hyder abad

181

SPOT VALUATI ON

11

JAVAHARLAL NEHRU
TECHNOLOG CAL
UNI VERSI TY :

KAKI NADA

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/492_Collab_activities_1646732035.xlsx

industry
/research lab
with contact

details

I nternship Trai ni ng THOVSON 15/ 05/ 2019 14/ 11/ 2019 2
REUTERS | NTE
RNATI ONAL
SERVI CES
PRI VATE
LI M TED,
Hyder abad

I ndustri al Lear ni ng I nf osys 16/ 12/ 2018 16/ 12/ 2018 43
Vi sit Ltd.,
Bangal ore

I nternship Trai ni ng ROADS 04/ 05/ 2019 08/ 06/ 2019 4
BU LDl NGS DE
PARTMENT, GOV
T OF ANDHRA
PRADESH

I nternship Tr ai ni ng SARALA 24/ 01/ 2019 24/ 05/ 2019 1
PRQJECT
WORKS
PVT. LTD,
Hyder abad

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
D ZI TIVEI T 19/ 08/ 2016 SKI LL 138
SOLUTI ONS DEVEL OPMENT,

I NTERNSHI PS AND
GUEST LECTURES

EDGATE 17/ 10/ 2015 LAB ESTABLI SHVENT 62
TECHNOLOAE ES
APSSDC 17/ 04/ 2018 STUDENT TRAI NI NG 440
I N ADVANCE
TECHNOLOG ES
TCS 01/ 08/ 2017 ONLI NE 1456

EXAM NATI ONS

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

180 177. 46

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added




Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting
Cl assroons with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting

Sem nar Halls Exi sting
Laboratories Newl y Added
Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ECAP Ful l'y 2.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
e- Books 45042 14700000 538 170528 45580 14870528
5639 2415060 36 16200 5675 2431260
Ref er ence
Books
Jour nal s 51 93450 7 18820 58 112270
e- 1 13500 0 0 1 13500
Journal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L Nill Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 743 557 23 30 80 7 46 100 0
g
Added 16 3 0 0 0 0 13 0 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/492_augmentation_details_1646047808.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/492_Library_1646220932.xlsx

Tot al 759 560 23 30 80 7 59 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
75 71.12 130 129. 81

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute maintains a well-organi zed operating mai ntenance procedure for
the apt functioning of the infrastructure policies i.e., structural
mai nt enance, transportation, furniture, and backup generators during power
shortages. Maintenance grievance registers for electrical, sanitation
pl umbi ng, housekeepi ng i ssues are mai ntai ned thoroughly so as facilitate snooth
functioning of the institution. Any kind of mal functioning arising within the
above-nentioned sections is tinmely reported to the higher authorities for the
pronpt fixture. Departnment of Facility Managenent (FM appoints individua
supervi sors for every sector who effectively coordinates the workforce
pronmptly maintaining records of people working, floor-w se data, |eaves,
timngs, etc. Several in-house staff nonitors regularly ensure strict hygiene,
di scipline sanitation all-round the canpus for providing an am cabl e | earning
environment. C assroons, semnar halls, |aboratories, and staff roons are
periodically maintai ned by the housekeepi ng departnent. Each floor is supplied
with nultiple trashcans. The Housekeepi ng workers take care of the maintenance
of restroons, approach roads, and neatness of the whole premises. Housekeepi ng
services are regularly supervised. Professional gardeners are enpl oyed for
enabling greenery all around the campus. Annual maintenance contracts are nade
for all the departnments i.e., Water purifiers, CCTV caneras, Elevators, Ar
Conditioners for ensuring, and Cenerators for optiml and snooth functioning of
the individual conponents. Additionally, to the contract-based workers, severa
in house trained technicians, electricians, and carpenters render their
exceptional contribution to the institution Lab assistants under the
supervi sion of the system admi nistrator maintain the efficiency of the college
conputers and accessories. The parking facility is well organized. It’s
efficiently maintained by security under the control of security officers. The
canpus mai ntenance is nonitored through surveillance caneras. Proper inspection
and verification of stock are done at the start of every year. Periodic
reporting on requirenments of repairs and mai ntenance are submtted by the HoDs
to the administrative office. The requirenments are collectively processed in
every senester break so on keep things ready for the new senester. Pest contro
of library books and records is conpleted per annum by the mai ntenance
departnent. The Estate office manager and his teamtake care of the regul ar
mai nt enance of civil works like furniture repairs, masonry and plaster works,
Pai nting, carpentry, plunbing, and housekeepi ng. The non-teaching staff also




are trained in the maintenance of |aboratory and conputer equi pment.

http://acet.ac.in/acet/IT%20Infrastructure/Maintanance%20policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Merit Schol arship 1373 2434500
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Covt Fee 2374 35969000
Rei mbur senent
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skills-One 10/ 12/ 2018 185 M. K Bharath
week Canpus Kumar Techi nal HUB,
recruitnent Sur anpal em
traini ng 9346445450
Li fe skills-AYUSH 18/ 08/ 2018 139 Dr. C H Sai
Heal th and | akshm 9848291099
Nutrition Rat naraj u Hospital
Sanal kot
| CT/ Comput i ng 17/ 07/ 2018 152 M. R Sudhir
skills-Five day Techi nal HUB,
training on JAVA Sur anpal em
progranmm ng 9951722111
Life skills- 11/07/ 2018 152 Dr Veda Priya
SWASTH- | nportance Gunmmadi  Sr.
of hygienic food Research fell ow AU
Col | ege of
Phar maceut i cal
Sci ences
Vi sakhapat nam
Language and 08/ 06/ 2018 30 M. Sai ba
conmuni cati on Nyanpa, 6305154552
skills-Short Term ACCE, Suranpal em
Trai ni ng Progranme M's. P Swarnal at ha,
on Spani sh Hi ndi 9705847645
ACET, Sur anpal em
Soft skills- 11/ 06/ 2018 176 M. K. Devan
Ef fective english Techi nal HUB,
Speaking skills Sur anpal em
9397934366
| CT/ Conput i ng 04/ 02/ 2019 156 Techi nal HUB,
skills-Training on Sur anmpal em M. B.



http://acet.ac.in/acet/IT%20Infrastructure/Maintanance%20policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/492_Scholarships_1646650082.xlsx

ci sco networKi ng

Veer ababu

9492157450

Language and 24/ 01/ 2019 65 Ms B L Ratna
communi cati on valli G ET
skills- A one day Raj ahnmundry
progranmme on 9703878333

Engl i sh Language

skill s-

| nportance

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Career Opp Nill 391 Nill 87
ortunities
for
Engi neeri ng
Graduat es
2018 Awar eness Nill 385 Nill 96
Program on
Achi vernent s
of career
obj ecti ves
2018 Awar eness 162 Nill 4 Ni |l
Pr ogram on
GATE
2018 Ni I 365 Nill 91
Orientation
on
Conpet ati ve
skills for
Engi neeri ng
Graduat es
2019 Ni |l 469 Nill 75
Orientation
sessi on on
Deci si on
maki ng in
car eer
pl anni ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

0

0

5.2 — Student Progression




5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Zenq 98 3 TCS 468 9
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. Tech Civil Lenora M Tech
Col | ege of
engi neeri ng,
Ranpachodava
ram
2019 1 B. Tech Civil Lenora M Tech
Col | ege of
engi neeri ng,
Ranpachodava
ram
2019 1 B. Tech Civil Lenora M Tech
Col | ege of
engi neeri ng,
Ranpachodava
ram
2019 1 B. Tech Civil Lenora M Tech
Col | ege of
engi neeri ng,
Ranpachodava
ram
2019 1 B. Tech Civil Pydah M Tech
Col | ege,
Kaki nada
2019 1 B. Tech CSE JNTUK, M Tech
Kaki nada
2019 1 B. Tech ECE KI TS, M Tech
DI VI LI
2019 1 B. Tech ECE KITS, M Tech
DI VI LI
2019 1 B. Tech ECE Cover ner VB
State
Uni versity,
USA
2019 1 B. Tech ECE JNTUK, M Tech
Kaki nada
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year



https://assessmentonline.naac.gov.in/public/Postacc/Placement/492_Placement_1646213327.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/492_Progression_1645862576.xlsx

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 2
GVAT 1
CAT 1
Any O her 4
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Republic Day Sports and Nati onal Level 28
Ganes - 2019
Nati onal Sports Day Nati onal Level 21
2018
| ndependence Day Sports Nati onal Level 135
Games 2018
Dance Nati onal Level 200
Si ngi ng Nill 100
Fashi on Show Nill 80
Street Pl ay Nill 130
Ski t Nill 80
El ocution Nill 50
Pai nti ng Nill 30
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 WAKO Nat i onal 1 Nl P SAl
| NDI A 16P31A04L6 SI VA
SENI OR PRASANTH
Nat i onal
Ki ck
Boxi ng Cha
npi onshi p
(Silver
nedal )
2018 29th AP Nat i onal 1 Nl P SAl
State Kick 16P31A04L6 Sl VA
Boxi ng Cha PRASANTH
npi onshi p
(GOLD
Medal )
2018 Nat i onal 1 Nl M MURALI
Yuvt ar ang 18P35A0352 KRI SHNA



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/492_Activities_Organised_1646722288.xlsx

Athletics
100 neters
(First
prize)
2018 Si ngi ng( Nat i onal Nill 1 T
shi el d) 17P31A04HO | Mai t hr eyi
2018 Dr awi ng( Nat i onal Nill 1 Ch.
CGol d nedal 17P31A0409 Lekhana
and cash chowdary
prize)
2018 Dr awi ng( Nat i onal Nill 1 D.
CGol d nedal 17P31A0410 Khyat h
and cash Sri
prize)
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Aditya Col | ege of Engi neering Technol ogy believes in enhancing the | eadership
quality teammork in the students fromthe first year onwards. Hence the coll ege
i ncul cat es student representation in the major decision-naking conmittees of
the college. Al the departnments have a student conmttee of various
associ ations and social clubs. Head of the Departnents, faculty, and students
of the respective departnents choose the main committee coordinators in
consultation with the principal. Students Council: Students council could be a
body that represents students of all departnments and is coordi nated by two
senior faculty nenbers. The principal discusses the educational issues with the
counci | nenbers twi ce a senester and reconmends corrective actions to support
suggestions and feedback. C ubs and Associations: Students are adequately
enpower ed through the various clubs and associations within the Institution.
These clubs were active under the coordination of senior faculty. Active clubs
and associ ations are Eco club, Comunity club, Health club, Language cl ub,

Al ummi associ ation. Eco club: Eco Cub has been working tirelessly to feature
its contribution to boosting the challenging environnmental conditions. The
coordi nators and cl ub nenbers have undertaken various environnmental ly-friendly
activities |ike awareness of the damage caused by plastic usage and the
di stribution of tree saplings. Community club: The conmunity club focuses on
i mprovi ng harnony anong students of assorted |Indian cultures and conducti ng
awar eness progranms on literacy. It nurtures the students towards their career
i nprovenent, personal devel opnent, and well -being. Academi ¢ Conmittee, Anti-
Raggi ng Comm ttee, Canteen Conmittee, Career Counselling Commttee, Cultural
Conmmittee, Ethics Committee, E-Resources Conmittee, Hostel Committee, Interna
Compl aints Conmittee (I1CC), Library Committee, Publication Comm ttee, Purchase
Committee, Sports Conmttee, Transport Conmttee, Website Conmttee are
functioning in the Institution. Language club: This club focuses on speaking
events, debating, extenpore speaking, elocution, and janm ng. Faculty and
students fromvarious states take initiation to show their |anguage to unknown
ones under this club. Health Club: The club is determ ned to form awareness
regardi ng H V by conducting an awareness canp on the inportance of food and
nutrition, especially in rural areas, collecting blood sanpling to see the
bl ood type of every student for future bl ood donation requirenent database.

I CC. 1 CC has been constituted to enpower and safeguard the rights of fenale
faculty and students. |1 CC works to push gender sensitivity within the coll ege
and conduct diverse prograns to teach, sensitize both nmale and fem ni ne nmenbers
and produce a harnoni ous atnosphere on the canpus. It works for the wel fare of
the femal e students towards preparing theminto conpetent professionals to




require up nore significant challenges within the academ ¢ sphere. Al umni
Associ ation: Discusses the career opportunities in the real-world conpetition.
Detail information for all commttees: http://ww.acet.ac.in/?pconmttees

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

750

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

One Alumi neet conducted in the academ ¢ year 2018-19 and four al ummi
i nteraction events conducted

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e The administrative structure of our institution includes the Governing
mechani sm whi ch incul cates various practices for decentralization and
partici pati ve managenent headed by Principal, Deans, Head of the Departnents
(HoD), Conmmittee Co-Ordinator, Faculty In-Charges, Lab In-charges, Network

Admi ni strators, Proctors and Cl ass Representatives to enhance quality in al
the fields with excellence. In execution of all the activities the
adm ni strative setup will function with a decentralized decision making system
at all levels. The Principal is the Head of the Institution and he efficiently
proceeds and ensures the snmooth conduction of all admnistrative and academ c
activities. o The Principal periodically convenes neetings with HoDs and
Faculty nmenbers. The nmanagenent ensured decentralization by creating Deans to
help the Head of the institution in day-to-day activities at the top of a multi-
tier systemof adm nistration with HoDs, |ab in-charges etc., down the | adder
on the acadenic front. « Along with the Principal, HoDs and faculty are
encouraged to give suggestions that help in the growth of the O ganization. -
Faculty nmenbers are involved in the decision making process at all |evels. They
are given a chance to present their views and suggestions by naking them as
menbers of various committees in college. » There is freedomto the faculty
menbers in expressing their thoughts to do various research activities. ¢ The
Institution has constituted several conmittees which are lead by faculty
menbers as In-Charges to groom | eadership at the faculty level. The institution
has various conmmittees |ike Career Counseling Cell, Entrepreneurship
Devel opnent Cell, Gievance Redressal Conmittee, Faculty Devel opment Cell, etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Exam nati on and Eval uati on

e College follows the continuous
eval uati on as per the guide lines given
by the JNTUK. The wei ght-age has been
given for MD 1 and 2 assessnent and
senester end exami nation. ¢ Students
Exam nations - The eval uation of
semester end exam nation papers is
carried out by the University. e
Faculty menbers evaluate Md 1 and 2
exam nati on papers and assignnents and
post in the University portal. « The
| aboratory courses are eval uated by
Conducting internal Exam nations and
End exam ¢ For the project work, in
addition to the regul ar exani nation
systemthe reviews are conducted to
eval uate the nmain project in addition
to the viva-voce exam nations.

Research and Devel oprent

e CSE and MECH departnents are
recogni zed as Research centers by the
JNTUK, Kakinada. ¢ Faculty menbers are

encouraged to undertake research
activities by providing incentives to
attend Conferences. ¢ Faculty nenbers
are rewarded wi th cash incentive for
publ i shing papers in reputed Journals,
Books, Book Chapters, filing Patents,
for getting research grants and
consul tancy worKks.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e In view of the | atest devel opnent
and future needs the Library is well
equi pped in terns of the nunber of
Books, CDs, Project Reports and Online
journals. ¢ The coll ege has central as
wel | as departnental library to provide
key resources to augnent the teaching-
| earni ng process. ¢ Library functions
on week days from38.00 AM to 6.00
P.M + The reading roomw th a capacity
of 200 students is available. -

Excl usi ve reference section is al so
available. ¢« The Institute has adequate
nunber of ventilated cl assroonmns,
Laboratories, Smart C assroons, Commobn
roons, Sem nar halls, Conference hall
Comput er Labs, Research Centers, HoD
cabins, Staff cabins, Dining hall and
Rest roons.

Adm ssion of Students

Admi ssions are nade in two ways -
Convenor Quota, Managenent Quota in the
rati o of 70:30. Convenor guota students

are admtted into both Under G aduate
and Post Graduate prograns through a
comon entrance conducted by the State
Gover nnment ( EAMCET, ECET, PGCET, | CET).
Managenent quota seats are filled by
inviting applications fromthe




deserving candi dates and filled on the
basis of nerit and reservation

Curri cul um Devel opnent

The curriculum and Syl | abus are
prescribed by affiliating University
JNTUK, Kakinada. There is no freedomto
change the syllabus, but the students
have the freedom of choosing el ective
subjects fromthe list of courses
prescribed by the University. However,
the curriculumgaps are identified by
the acadenmic committee and required new
topics are delivered by offering
Certificate Courses, conducting Guest
| ectures, Sem nars and Wrkshops.

Teachi ng and Learni ng

e The Teaching Learning process is
periodically reviewed through HoDs
Meeting, Faculty Meeting and al so
t hrough the feedback fromthe
st akehol ders. ¢ The institution adopts
| atest technol ogies and facilities for
effective teaching. ¢ Each departnent
is outfitted with I CT enabl ed cl ass
roons in order to nake teaching nore
flexible. « MOODLE server is
est abl i shed for Learni ng Managenent
System (LMS). e« Learning resources |ike
NPTEL Vi deos/ PDFs are available to the
students. ¢ Faculty nenbers are
encouraged to follow innovative
t eachi ng net hodol ogi es. « Design of new
experinments in the lab courses to
fulfill the Course Qutcones.

Human Resour ce Managenent

The Institute follows the guidelines
of AICTE and JNTUK for recruiting both
teachi ng and non teaching faculty. The

institution has a nechani sm of
notification in | eadi ng news papers and
www. facul typl us. com for regul ar posts
and conduct interviews. The Institution
provi des service benefits |ike
Enpl oyees Provi dent Fund (EPF), G oup
I nsurance Policies, and incentives for
attendi ng Faculty Devel opnent

Programes, Senmi nars, Wrkshops to

enhance the Teachi ng Learni ng process
and upgrade their skills by |earning
the | atest technol ogy.

I ndustry Interaction / Collaboration

e The institute has signed MoUs with
various industries and organi zations. -
Facul ty and students are encouraged to
go for study tour to visit the nearhby
i ndustries for better exposure through

close interaction with industry
experts. ¢ Sem nars and Cuest |ectures
are conducted for the students by
inviting em nent corporate




personalities to enhance student
know edge and to give an industry
exposure. e For inproving the technical
skills of students, the Institute
organi zes wor kshops and hands on
training prograns on advanced
t echnol ogi es.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

ECAP software tool is used for al
the adm ni strative purposes to maintain
record of enpl oyees and students.

Fi nance and Accounts

The Institution uses ECAP software to
manage t he Fi nance and Accounts
details. The Accounts O ficer nmintains
the reports, bills, vouchers, |edgers,
sal ary statenent, etc.

St udent Admi ssi on and Support

ECAP software is used for conveying
information to students and parents
fromday one of adm ssion. Student
attendance, narks obtained in the
sessi onal and semester end exami nations
are posted in the ECAP.

Exam nati on

The Institute is having a separate
Exami nation cell which nonitors both
i nternal and external exam nations. The
exanm nation cell is responsible for
arrangi ng the seating plan, allotting
invigilators, collecting material from
the University and submtting the
answer scripts back to the University.
The Cell is fully equipped with
conmputers, reprographic facilities and
I nternet connection. The exani nation
cell posts the internal marks,
attendance in the University portal.

Pl anni ng and Devel opnent

The Principal recomends the budget
of the departnents and conducts revi ew
meeting on budget utilization of the
previous year. The Instiutute and
Depart nent cal endars are prepared by
consi dering the academ c / cocurricul ar
/ extracurricular activities for the
forthcom ng senester/academ c year. In
the meeting with | QAC and Head of the
Departnents, the Principal approves the

Institution and Departnent academ c

cal endar. The Principal along with | QAC

and HODs conducts a neeting to discuss
on feedback anal ysis report of

st akehol ders and suggests corrective

measur es towards inprovenent of the

I nstitution.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

M. K L.V.Prasad

FDP on Al and
Machi ne
| earni ng, 2-8
June 2018, EI CT
Acadeny, NI T, War

angal

Nill

1500

2018

M . Danni na
Ki shor e

| CSCSP- 2018,
June-22-23
2018, WMRCET, Sec
under abad

Ni Il

6000

2018

M s. D. Sr avani

SKCI E, June- 22
-24,-2018, SVRM
Col | ege, CQuntur

Nill

1000

2018

M . Mar abat hi na
Maheswar a Rao

SEC- 18, Dec- 19
-21, 2018, Jadavp
ur University, K

ol kat a

Nill

5000

2018

Ms.R Gayatri
Devi

GLOBAL
ENTERPRENEUSHI P
WLO00K- 2018
hel d at
NORTHEASTERN
UNI VERSI TY,
BOSTON, USA
duri ng Decenber
2018, i 2E
Conpetition at
Bost on.

Nill

175000

2019

M s. D. Sr avani

ETI MCA, 30- 31
Jan 2019, NIT,
War angal

Nill

4000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Wring

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni Tl A Three Ni |l 20
DaysTrai ni |08/ 04/ 2019 [10/ 04/ 2019
ng Program
on
El ectri cal




2019

Nill

A Three
Days
training
pr ogr anme
on devel op
ment of
| aboratory
instructio
n and
manual

02/ 04/ 2019

04/ 04/ 2019

Nl

25

2019

Sem nar
on Alterna
tive
bui | di ng
mat eri al s
Met hods

Nill

26/ 03/ 2019

26/ 03/ 2019

27

NiTl

2019

Sem nar
on Net wor k
Security
and its Ap
plications

Nill

05/ 03/ 2019

05/ 03/ 2019

41

NIl

2018

Facul ty
Devel opnen
t
Pr ogr amme
on Environ
mental And
Wat er
Resour ces
Model i ng
And
Managenent

Nill

17/ 12/ 2018

22/ 12/ 2018

25

Ni |l

2018

Facul ty
Devel opnen
t
Pr ogr amre
on
Resear ch
Trends in
Si gnal
Processi ng

Nill

26/ 11/ 2018

30/ 11/ 2018

49

NIl

2018

Facul ty
Devel opnen
t
Pr ogr amre
on
| mprovi ng
Anal yti cal
and
Pr obl em
Sol vi ng
Skills in
Pr ogranmm n
g

Nl

29/ 10/ 2018

03/11/ 2018

43

Ni |l

2018

A Two

Nl

42

Ni |l




Day
Nat i onal
Level
Sem nar on
Deep
Lear ni ng
for Biolnf
ormatics(S
ERB
Sponsor ed)

28/ 09/ 2018

29/ 09/ 2018

2019

Wor kshop
on Project
pl anni ng
and
schedul i ng
usi ng
PRI MAVERA
P6

Nill

10/ 05/ 2019

11/ 05/ 2019

28

Nill

2019

Facul ty
Devel opnen
t
Pr ogr amre
on Machi ne
Lear ni ng

Nill

22/ 04/ 2019

27/ 04/ 2019

45

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

EVALUATI NG
STUDENTS
PERFORVANCE AND
DESI GNI NG
QUESTI ON PAPER

25/ 01/ 2019

01/ 03/ 2019

36

FDP ON M. AND
DEEP LEARNI NG

10/ 11/ 2018

15/ 11/ 2018

RESEARCH
METHOLCDG ES
AND STASTI CAL

ANALYSI S

09/ 07/ 2018

14/ 07/ 2018

FDP ON
PHYTHON
PROGRAMM NG

25/ 05/ 2019

01/ 06/ 2019

3D PRI NTI NG
THEORY AND
PRATI CE

20/ 05/ 2019

25/ 05/ 2019

RECENT
RESEARCH TRENDS
[ NSI GNAL
PRCCESSI NG

23/ 04/ 2019

27/ 04/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/492_Development_training_programmes_1646200554.xlsx

ADVANCES | N 2 27/ 05/ 2019 31/ 05/ 2019 5
COVPUTATI ONAL
TECHNI QUES FOR

ELECTRI CAL

SYATENB

| MAGE SPEECH 1 29/ 04/ 2019 04/ 05/ 2019 6
PROCESSI NG

NEXT 4 26/ 11/ 2018 30/ 11/ 2018 5
GENERATI ON
W RELESS
TECHNOLOG ES
THROUGH | CT

SHORT TERM ON 2 12/ 11/ 2018 16/ 11/ 2018 5
ORANI ZATI ONAL
BEHAVI OUR
THROUGH | CT
MCDE

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 188 0 253

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Free transport is ESI, EPF, Subsidized Merit Schol arship,
provided to all staff Lunch, Free Transport Primary health center,
menbers. Free food and Anbul ance

accommodati on are
provided for faculty
staying in College
hostel . Faculty nenbers
can avail On Duty (OD) to
attend Spot val uati on,
Senm nars and Conferences.
EPF, Group insurance
policy and subsidi zed
lunch facilities are
avail able. Incentives for
Research, Research
proj ects and Consul tancy
wor k, Patents, Books,
Awar ds and Recognition.
Concession in tuition and
transport fee for
children of the staff
nmenbers in the G oup
Institutions. Residential
quarters are provided
with nom nal rent.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/492_Training_Programmes_1646202823.xlsx

The Institute has a nmechanismfor internal and external audit to ensure
financial conpliance. The institutional accounts are regularly audited. The
observations of the auditors if any are inmediately corrected / rectified.
Internal Audit: The Institute is having an ongoing continuous internal audit

system Qualified Auditors have been appointed on pernmanent basis and a group

of staff nmenbers are deputed under themto do a thorough check and verification

of all paynents, receipts, vouchers of the transactions, cash books and

| edgers. External Audit: The Institute appointed an external auditor to perform

audit of the financial statements of the Institute. The external auditor audits

the records at the end of each financial year and prepares inconme and
expendi ture, bal ance sheet.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Saroj i ni Educati onal 310000 Student Projects

Soci ety

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes JNTUK Yes Associ at e
Pr of essor s,
Pr of essors
Admi ni strative Yes Thr ough Yes Seni or
Chart ed Adm ni strative
Account ant O ficer

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Oientation Programfor both parents and students at the beginning of the
Programme. 2. Departnment wi se Parents neetings are conducted to discuss the
academ c performance of the students/wards., 3. Students proctoring systemis
i npl enented to nonitor and gui de the students. 4. Parents fromindustrial
background help students in project, in plant training and industrial visit. 5.
Feedback is received fromparents regarding infrastructure and institutional
devel opment .

6.5.3 — Development programmes for support staff (at least three)

1. Supporting staff nmenbers are trained on office automati on softwares. 2. The

techni cal supporting staff are notivated to go for higher studies to upgrade

their know edge and qualification. 3. Stress nanagement program such as Yoga
and meditation are conducted to enhance the nental strength of the staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Trying to inplenent all the suggestions given by the peer team Activity based
Teachi ng and Learni ng Met hods, MOOCs certification course for both faculty and
students is nade mandate.




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Orientation
Program on

Smart I ndia
Hackat hon

02/ 07/ 2018

01/ 08/ 2018

01/ 08/ 2018

210

2018

Orientation

Programme on

Val ue added
cour ses

02/ 07/ 2018

04/ 06/ 2018

04/ 06/ 2018

25

2018

Short Tine
Tr ai ni ng
Programon O
rgani zati ona
| Behavi our
organi zed by
NI TTTR,

Kol kt at a

02/ 07/ 2018

12/ 11/ 2018

16/ 11/ 2018

40

2018

Facul ty
Trai ni ng
Program on
Qut cone
Based
Educati on

02/ 07/ 2018

19/ 11/ 2018

21/ 11/ 2018

134

2018

Oientation
Program on
NI RF

19/ 11/ 2018

28/ 11/ 2018

28/ 11/ 2018

30

2019

Sensiti zat
i on Program
on ARITA

19/ 11/ 2018

29/ 01/ 2019

29/ 01/ 2019

32

2019

Short Tine
Trai ni ng
Program on
Eval uati ng
St udent s
Per f or mance
Desi gni ng
Question
Paper s
organi zed by
NI TTTR,
Kol kat a

19/ 11/ 2018

25/ 02/ 2019

01/ 03/ 2019

128




2019

Short
Trai ni ng
Program on
NBA Accredit
ation
organi zed by

19/ 11/ 2018

Nl TTTR,
Kol kat a

22/ 04/ 2019

26/ 04/ 2019

40

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Phot ogr aphy
Cont est - WOnen
inrural India
on occasi on of

Wnen’ s Day

08/ 03/ 2019

08/ 03/ 2019

20

0

Orientation
Pr ogr am of
personal ity
devel opnment and
Leadership
qualities

16/ 07/ 2018

16/ 07/ 2018

37

33

Sem nar on
How to curb Eve
Teasi ng

21/ 07/ 2018

21/ 07/ 2018

33

27

Oientation
programon Life
is Precious

11/ 08/ 2018

11/ 08/ 2018

30

28

SAVATVA -
Sem nar on
Sui ci de
Prevention -
Across the Life
span

10/ 09/ 2018

10/ 09/ 2018

100

Awar eness
program on
Preventi on of
Aci d Burn
vi ol ence

24/ 10/ 2018

24/ 10/ 2018

53

47

JAGRUTHI -
El ocuti on on
Si gni fi cance of
Yoga in Mdern
Li vi ng

07/ 12/ 2018

07/ 12/ 2018

25

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources

sour ces,
The t ot al
558590 units.

Qur

uni ts generat ed,
around 60 percent of the total
panel s was consuned by the institution and rest 40 percent of the solar

panel s of total

is feedback to the Electricity grid.

The institutions energy is net by both renewabl e energy and nonrenewabl e
institution has installed solar

500 KW capacity.

t hrough sol ar power from June 2018 to May 2019 was
power generated fromthe solar

power

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 0
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Physical facilities Yes 1
Provision for |ift No 0
Braille Yes 0
Software/facilities
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 21/ 06/ 2 1 Quiz on Heal t h 217
018 Yoga for and
Adi tya Hygi ene
Degr ee
Col | ege
2018 1 1 01/08/ 2 15 Hygi ene 673
018 Swachht a
Pakhwada
(15 Days)
Canp
2018 1 1 24/ 09/ 2 1 Unity 312
018 Communi ty |Awar eness
Pl edge at
Aanur u
Panchayat
2018 1 1 31/ 10/ 2 1 Essay Freedom 238
018 Witing C|Awareness
onpetetio
n on




Freedom
Movenent
2018 1 05/ 10/ 2 1 Soi | 304
018 Awar eness Usage
Program |Awar eness
on for Agric
I mproving| ulture
Soi |
Fertility
2019 1 03/01/2 7 Janmabh 347
019 oom Maa [Conmunity
Vooru (7 [Devel opne
Days) nt
Canp
2019 1 26/ 01/ 2 1 Distrib Soci al 193
019 ution of Servi ce
Bl anket s
to
Roadsi de
Needy

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

A handbook on Code of
Conduct for Teaching and
Non-t eachi ng Staff

01/ 06/ 2016

The code of conduct — a
set of rules is franmed as
gui dance for the Teaching
and non teaching staff to

adhere to the rules and
regulation to thrive in
the institution. Code of
conduct focuses on the
st andar ds, behavi or
rul es, guidance, val ues,
principles, decisions
etc. It is nmade nmandatory
for all the teaching and
non teaching staff and
students to follow the
rul es.

A handbook on Code of
Conduct for Students

07/ 06/ 2016

Qur institution has
franed certain rules and
regul ati ons for teachers
and students considering

t he norns of AlICTE
JNTUK, Anti-Raggi ng and
Wonen protection
fundanental rights. So as
to maintain the good
conduct and foll ow
ethical values in the
I nstitution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Orientation for 15/ 04/ 2019 15/ 04/ 2019 58
faculty: Art of
l'iving
Orientation for 22/ 04/ 2019 22/ 04/ 2019 21
Non- Teachi ng:
I nstitutional
Val ues Soci al
resopnsibilites
Orientation for 03/ 09/ 2018 03/ 09/ 2018 331
Freshers: Art of
I'iving
Wnens Day 09/ 04/ 2018 09/ 04/ 2018 128
Heri t age Day 20/ 04/ 2018 20/ 04/ 2018 74
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 231
Dusser ah 08/ 10/ 2018 08/ 10/ 2018 176
I nt ernati onal 11/ 10/ 2018 11/ 10/ 2018 158
Grl Child Day
Rashtriya Ekta 01/ 11/ 2018 01/ 11/ 2018 119
Di was
I nt er nati onal 17/ 11/ 2018 17/ 11/ 2018 332
St udent s Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Qur Institution is a synonynous for |lush green environment. It always be in the
fore front in protecting the environnent in the canpus ¢ It has taken
initiative for water conservation and nmanagenent which helps to trap

under ground wat er through building water pits. ¢ Solar panels are installed for

renewabl e energy so as to save non renewabl e sources. ¢ Non - polluting
vehicles like buggy’'s operated with electricity were introduced for the
mobility in the canpus for visitors and carrying of material, walking is
encouraged for health and pollution free environnent. o Waste |ike solid waste
and E-waste was sold and generated revenue which is further used for
envi ronment protection. ¢ Verm conposting is processed with fallen | eaves and
food waste collected fromthe canteen in the canpus to maintain a clean and
green environnent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | 1. Title of the practice Research and Innovation 2. Objectives
of the practice The objectives are « To notivate and encourage faculty in
publ i shing research papers projects. ¢ To encourage faculty towards research by
providing incentives. ¢« To conduct workshops, conferences and seminars in
national and international |level. ¢« To encourage faculty nenbers for doing
research in their thrust areas. ¢« To enhance and achi eve consistency in
research. 3. The context Aditya Coll ege of engineering technology creates a
positive environnent that hel ps to enhance faculty personal growh as well as
institutional growmh. Creating passion towards research activity. ACET
encourages the faculty to join in Ph.D adm ssion in various
universities/NIT/11Ts. Faculty nenbers involving research help themto create
know edge and sharing know edge. Research inspires personal growh and inspires
t he advancenent of individual and cluster. Research is a tool for building



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/492_promotion_activities_1646729438.xlsx

know edge and facilitating |earning. Research incentives are constantly
providing to the faculty to encourage themin research to publish research
papers in high inpact factor journals, books, conferences (international and
national ). Encouraging the faculty in undertake consultancy projects given by
governnent and international organizations. Innovation persuades faculty to do
research, explore novel ideas and use different tools for creating new. 4. The
practice ¢ Aditya Coll ege of Engi neering Technol ogy provides research incentive
schene every year for the contribution in all areas of research for the
faculty. < The college provides incentive for research journals published in
SCl, UGC Scopus by the faculty individually or collaboration. « ACET al so
provi des incentive for the conference (International and National), Sem nar,
Books and Book chapters. ¢ Encourage the faculty for innovations, patents and
books. 5. Evidence of Success ACET endeavors hard to nake a position for
thenselves in every field of research. Every year workshops and conferences is
hel d from various donmai ns share their know edge through their interaction with
the participants. Table 1 2 gives information about research publications,
conferences (International National) published/ presented by our faculty. Table
3 provides informati on on conferences/workshops organi zed by the college. « 01
faculty from CSE departnment working as a Research guide. Under his research
gui dance ol student is perusing Ph.D. 6. Problenms encountered and Resources
ePlagiarismis the biggest problemfaced by the faculty doing research. The
col | ege managenent provides the plagiarismsoftware tools for the better
progress in research. <At the entry faculty requires constant notivation for
research, our managenment provides expert talks from various organizations to
create passion towards research anong faculty peer groups. ¢The faculty was
encouraged to carry out research in addition to teaching. Regular concern is
taken for the quality of teaching —learning experience. Best practice Il 1.
Title of the practice Merit scholarship schene 2. Objectives of the practice
The mai n objective of the schene is ¢ To provide financial assistance to the
nmeritorious student and financial weak students to pursue technical education
in the college. « To provide holistic education. « To offer quality education
at affordable costs. ¢ To nould students and make them useful to the society.
3. The context Education is a source of light in the face of darkness, hope in
the face of despair, strength in the face of weakness, and freedomin the face
of enslavenent. It has the ability to transforma person froma state of |ack
and ignorance to one of abundance and enlightenment. Education provides us with
bot h means and significance in our life. 4. The practice Merit Schol arships is
anot her best practice that is initiated by our Institution to encourage
students adnmitted in our Institution with bel ow 40,000 ranks in EAMCET entrance
exam conduct ed by Andhra Pradesh state CGovernnent for admi ssion into
Engi neering Col | eges of Andhra Pradesh. This practice is started fromthe year
2016. It is a supportive solution nechanism for encouraging financially weak
and nerit students also. At present financial situation famlies with average
and | ower inconme groups are hesitating in sending their children for higher
educati on becones al nost inpossibility. H gher education beconmes dream for the
financially low income and rural areas. ACET is providing higher education and
gui dance are provided such that their dreamturns into true by giving merit
schol arshi ps every year. This notivates the student to challenge hinself to
reach higher goals in his own life. 5. Evidence of success ACET provides merit
schol arships for the students joined in the college by securing rank bel ow
40, 000 in EAMCET conducted by Andhra Pradesh governnent every year. Merit
schol arshi ps had been initiated in the canpus form 2016 onwards. This an
encour agenent for students to reach their goals in near future eln 2016-17 79
students got benefited fromthis scheme. «Qut of 79 students 55 (43) girl
students got benefited fromthe schene. 6. Problem encountered and resources
required « Sufficient funds are available to neet the merit schol arshi ps of
students every year.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. acet.ac.in/acet/Al |l conmnitees/Best 2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. Inclusive Transportation and Soci etal Devel opnent Aditya Col |l ege of
engi neering and technology is conmitted to societal developnent with its public
facilities. It always stands head high with its service-oriented facilities and
activities neeting the conplex needs of students and staff. One such facility
is its astounding inclusive transportation system Its main objective is to
educat e people and enpower the society providing access to technical and
manageri al education. Fromtinmes i menorial transportation brought a drastic
change and revol utioni zed the developnment in all walks of life. It plays a
maj or role in Technol ogical, Sociological, Econom cal and Educati onal
perspective. Qur college ainmed to bring about a change through its
transportation facility i.e Buses. 34 buses of our institution ply to different
regi ons surrounding the college up to the radius of 70 kns. The Buses are wel |l
equi pped with safety tools like fire extinguisher, speed controller and First-
Aid box. The majority of buses cover the villages or renote areas where there
is meagre transportation facility. Its nmain notive is to encourage students
particularly girls to pursue professional education and enpower students with
know edge, skills and enploynent as well to inculcate responsibility to pronote
education in their region and bring about a change in their society.

Consi dering, the notions and inhibitions of the society our institution took a
maj or step to address the issues by providing the bus facility interior or
rural areas to instil confidence in parents and people regarding the care and
concern of our college for the students and security to girls so that the they
encourage their wards to have professional education. 2. Research Centre and
| nnovati on The Departnents of Conputer Science Engineering and Mechani ca
engi neeri ng have been recogni zed as research Centers in our college. CQur
institution is marching ahead for excellence with a Novelty — driven and fervor
— driven approach in the field of research, contributing to interdisciplinary
and nultidisciplinary fields. Research centre’s are working in a w der aspect
i nvol ving the research scholars, faculty and students as individuals and
groups, to carry out research in their area of interest and collaborate with
other disciplines to understand the inter related areas in order to learn the
applications in various fields providing training through acadeni cs and hands-
on approach. The centre’'s are equi pped with well established | aboratories Iike
upgraded hardware and software, Machine |earning |ab, robotics lab first of its
kind in our region and nmachine tools |ab. The center’s al so encourages students
and faculty to participate in various sen nars, conferences, workshops, Paper
Presentations, Projects and Internships to understand and | earn new areas of
research. They wish to collaborate with conpanies, industries and ot her
institutions providing exposure to students and faculty in their rel evant
fields where innovative applications can be applied for processing and
production of products. Many proposals were sanctioned from Al CTE, ATAL, CERB
DST that funded for the trainings, semnars and faculty devel opnent programres
were applied through these centre. The research center works with an aimto
stimulate all the faculty and students to acquire high potential in research
and i nnovati on.

Provide the weblink of the institution

http://ww. acet.ac.in/includes/comrittees/inmges/|ID/|1D18-19. pdf

8.Future Plans of Actions for Next Academic Year



http://www.acet.ac.in/acet/All_commitees/Best_2018-19.pdf
http://www.acet.ac.in/includes/committees/images/ID/ID18-19.pdf

Enhancenent of Research Activities, Aimng for funding from Govt. agenci es.
| mpl enent ati on of Qutcone Based Education (OBE). Planning to go for NBA
Accreditation for at |least 3 departnents. Inprove quality publications in reputed
journals Inprove Student participation in curricular, extra curricular activities
Encourage faculty and students to participate in National and Internationa

Conferences Planning to organi ze Project expo to exhibit the innovative ideas of
the students
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